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Linda Newnes
Responses - Academic Staff
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Linda Newnes
§

Linda Newnes
Dept has positive working culture

Linda Newnes
Easy to have opinion heard in my
Department/School

Linda Newnes
Long Hours work culture

Linda Newnes
People treat each other
with respect in Dept/School

Linda Newnes
In meetings some peoples views treated in an inappropriate way

Linda Newnes
Actively encouraged to go to 
conferences/seminars

Linda Newnes
Easy to find opportunities
to meet colleagues

Linda Newnes
Teaching is valued as much as research
in my Department/School

Linda Newnes
Only views of Department/School research stars
are taken seriously

Linda Newnes
Meetings are timed so all
can attend

Linda Newnes
Strongly                                Agree                    Neither Agree                 Disagree                  Strongly
Agree                                                                 nor Disagree                                                   Disagree


Linda Newnes
Strongly                                Agree                    Neither Agree                 Disagree                  Strongly
Agree                                                                 nor Disagree                                                   Disagree


Linda Newnes
Culture in my Department/School is traditional compared
with other Departments in my discipline across country

Linda Newnes
Working culture could be better than it is

Linda Newnes
These questions were about your Department/School

Linda Newnes
Support achieving
Gender balance

Linda Newnes
Too many decisions taken by administrators
that should be taken by academic staff
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Linda Newnes
Strongly                                Agree                    Neither Agree                 Disagree                  Strongly
Agree                                                                 or Disagree                                                    Disagree


Linda Newnes
Strongly                                Agree                    Neither Agree                 Disagree                  Strongly
Agree                                                                 or Disagree                                                    Disagree

Linda Newnes
Promotions process Department/School 
and University

Linda Newnes
Recent Department/School promotions
seen as fair and reasonable

Linda Newnes
Can get promoted even if
there are lots of Snr Staff

Linda Newnes
Only likely to get promoted if HoD or Dean
actively invites you to apply

Linda Newnes
Promotions process values ‘Good Citizenship’

Linda Newnes
A mentor would improve peoples
chances of being promoted

Linda Newnes
Reader Grade is underused in my
Department/School

Linda Newnes
Being a co-investigator not valued
in the promotions process

Linda Newnes
When promotions are evaluated you
are compared to exceptional workaholics

Linda Newnes
Who is put forward for promotion should be
determined by a group of Senior academics in my
Department/School

Linda Newnes
Career progression document
details the requirements for
progression

Linda Newnes
My career progression discussed
at SDPR
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Linda Newnes
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Linda Newnes
Strongly                                Agree                    Neither Agree                 Disagree                  Strongly
Agree                                                                 or Disagree                                                    Disagree


Linda Newnes
Strongly                                Agree                    Neither Agree                 Disagree                  Strongly
Agree                                                                 or Disagree                                                    Disagree

Linda Newnes
Roles such as HoD should rotate
around senior staff in Dept/School

Linda Newnes
Should be made easier for staff
with caring responsibilities
to move into key roles

Linda Newnes
HoD/Dean should share out
leadership responsibilities in my
Department/School

Linda Newnes
It is not clear to me how to get on important
committees in my Department/School

Linda Newnes
It is not clear to me how to get on important
committees within the University

Linda Newnes
Succession planning processes are clear and understood by staff
within my Department/School

Linda Newnes
I welcome having a mentor to help me
advance and influence within 
the University

Linda Newnes
I would personally like to have a more
influential role in my Dept/School
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